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Republic of the Philippines

Department of Education

Region XI
SCHOOLS DIVISION OF PANABO CITY

Office of the Schools Division Superintendent

DIVISION MEMORANDUM
SGOD 2025-0570

To: Assistant Schools Division Superintendent
Chief of the Schools Governance and Operations Division
Chief of the Curriculum Implementation Division
Public Elementary and Secondary School Heads/Principals
All Concerned

Subject: DISSEMINATION OF MEMORANDUM ON THE GUIDELINES OF THE
FY 2023 PERFORMANCE-BASED BONUS (PBB)

Date: October 9, 2025

Attached is Regional Memorandum AD-2025-143 re: Dissemination of
Memorandum on the Guidelines of the FY 2023 Performance-Based Bonus (PBB),
content of which is self-explanatory.

As such, all school heads are hereby directed to facilitate the compliance of FY
2023 PPB Form 1.0 and submit the same to Neo Carlo Magno, Division Human Resource
Management Officer on or before October 10, 2025.

Neo Carlo Magno, HRMO of the Division is directed to facilitate the division
compliance of the FY 2023 PBB Form 1.0 and to be subsequently submitted on or before
October 15, 2025 to DepEd Region XI at an email address of pbb.regionxiwdeped.gov.ph.

For information, guidance, and Strict compliance.

. FIRMAN PhD, CESO VI

Division Superintendent Qé
RELEASED
Al . 0CT 132025
RECORDS SECTION.S0PPANABO CITY
BY

Schools Division Office of Panabo City

DQ%JED City Hall Drive, Brgy. JP Laurel, Km 31, Panabo City
Tel. Nos. (084)8231469,(084) 628 4066
iﬁ*&“__‘; BACONG PiLIPINAS Email: panabocity.division@deped.gov.ph
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Hepublic of the Philippines

Bepariment of Education
DAVAQ REGION

October 8, 2025

REGIONAL MEMORANDUM
AD-2025-143

DISSEMINATION OF MEMORANDUM ON THE GUIDELINES OF THE
FY 2023 PERFORMANCE-BASED BONUS (PBB)

To:  Assistant Regional Director
Schools Division Superintendents

Chiefs of Functional Divisions

1. Herewith is the

Memorandum dated October 3, 2025 from Fatima Lipp D.
Panontongan, Undersec nid Chief of Staff, Cffice of the Secretary, and Wilfredo
E. Cabral, Undersecretary, Human Resource and Organization Development, relative
to the Guidelines on the Grant of the FY 2023 Performance-Based Bonus (PBB).

2. Anent to this, Schools Division Office — Performance Management Teams
(SDO-PMTs) are directed to submit the validated and duly signed FY 2023 PBB Form

2025 for consolidation and validation of the RO PMT.

3: Template of the FY 2023 PBB i downloadable through
https:/ /bit.ly/2023form 1-template.

4. Other important details of this Memorandum are contained in the enclosures.
5. For immediate dissemination and strict compliance.
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Repulilika ng Pilipinas

Department of Education

OFFICE OF THE UNDERSECRETARY
HUMAN RESOURCE AND ORGANIZATIONAL DEVELOPMEN]

MEMORANDUM
DM-OUHROD-2025-2804
TO : Regional Directors

Regional Office Performance Management Teams (RO PMT)
All Others Concerned
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Office of
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WILFREDDE . CABRAL
Undlersecretary
Human Resource and Organizational Development

SUBJECT : Guidelines on the Grant of the FY 2023 Performance-Based Bonus
(PBB)

DATE + October 3, 2025

This is in reference 1o the result of the FY 2023 Performance Based Bonus Revised Final
Ehgibility Assessment issued by the Inter-Agency Task Force on the Harmonization of
National Government Per Yy e Monitoring, Information and Nr"pm‘:ing Systems
(AO25 1ATF). Based on the ¢ ta and conditions under Section 4.0 of the AO 25 IATF
Memorandum Circular N the Department of Education (DepEd) has obtained
a score of 80 points. Accordingly, DepEd has been declared eligible for the grant of the
FY 2023 PBB, subject to the isclation of the units primarily accountable for identfied
ﬂ()n»‘("('H’HET]H'\!?("(‘S

in this light, all RO PMTs are herveby instructed to consolidate the validated Form 1.0 of
their respective school division offices and schools, which may be downloaded through
this link: htips:/ /1 e plate. The validated and duly signed Form 1.0
shall be submitted on or beime October 20, 2025. hindly ensure that the file
upnmm d in both Excel anc mat through the following link: (https,//bit iy /2
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To ensure the efficient comphiance of the Department with the process and timely
release of the FY 2023 PBB, we

eiterate the following:

i. FY 2023 PBB Form 1.0} shall be grouped according to the following levels:
a. School Level i
b. Schoaol Ley
Schoo! Di
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d. Regional OH

Joc_ Ref. Code| OM-O
Effectivity
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i, Schoel-based personne! sha included under the School Level (Elementary o1
Secondary, as apphcable]. For guidance, school-based personnel cover all

teaching, school administration, related-teaching and non-teaching personnel

assigned and/reassig iri schools and community learning centers (CLCs)

e L3 : i teacners, sineét ALS
Coordinators {1/ ( al pe xsmmci. administrative and finance personnel,
SDO personnel who are tzﬁ;s ally designated as concurrent or officer-in-charge in
schools/CLCs, who servicing the schools/CLCs. These personnel whose
plantilla may be lodged and/or stationed in the SDO or in multiple schools/CLC
but whose nature of work involve learning delivery or support to school aperations
and managemen

This coverage shall wnot include non-sct I who are
assigned/reassigned in DepEd Offices, from Central to SDOs, perform mng
functions that are et el to the teaching and learning process. They shall
mstead be included in ¢ 1.0 of the 8DO, RC and Central Office where they

have been officially riing the longest.
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iii. In accordance with Depld Order 022, 5. 2023, entitled Implementing Guidelines
on the School Calendar and Actiuities for the School Year 2023-2024, the rating
period for school-based personnel shall cover August 1, 2023 to July 31,
2024. While the rating period of non-schoel based personnel shall cover
January to Decamher of FY 2023.

. Eligible personnel mui
preseribed in the /

omplied with the following requirements as

Memorandum Circular 2023-1:

« An at least "Very 5

tsfactory” rating in the submitted RPMS Forms

{IPCRF/OPCRE/ Xating) within the given reglementary period
=  Submitted the { Assets, Liabilities and Net Worth (SALN) for FY

2022

* No unliquidated cash advance within reglementary period

= No admunistrative /e ,wum case that were found guilty with final executory
judgment in the ¥

* Must have rendered at ieast nine {9) months service during the fiscal vear,
otherwise, personne! who rendered less than nine (9) months but
minimum of three {3) months of service will be entitled a pro-rata basis
corresponding to the actual length of service rendered.

For other related issues and
Resource and Organizational Ue
9345 or email at phb

ancerns, vour office may contact Bureau of Human
elopment - Personnel Division through landline: 8633-
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Please be guided accordingh
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