R epublic of the Philippines

Bepartment of Education

REGION Xi
SCHOOLS DIVISION OF PANABO CITY

Office of the Schools Division Superintendent

DIVISION MEMORANDUM
SGOD No. 2025-0255

To : Assistant Schools Division Superintendent
Chief, Curriculum Implementation Division
Chief, Schools Governance and Operations Division
All Concerned

Subject: PREPARATION AND PRESENTATION OF THE AGENCY
PERFORMANCE REPORT

Date : June 6, 2025

Attached is Regional Memorandum PPRD-2025-054 re: PREPARATION AND
PRESENTATION OF THE AGENCY PERFORMANCE REPORT dated May 28,
2025.

Anent this, the following personnel are directed to attend the Brown Bag
Session on the Preparation and Presentation of the Agency Performance Report on
June 11, 2025, at 10:00 A.M. via MS Teams to discuss the Agency Performance
Templates and the schedule of submission to DBM XI, to wit:

No. Name Position
1 | Ailene B. Afionuevo, PhD Chief, SGOD
2 | Keren T. Luma EPS, SGOD
3 | Lea Jane M. Isleta EPS II, M&E

For information and compliance.

FIRMAN PhD, CESO VI
vision Superi_ntendery

Enclosed.: As stated.
SGOD/ aba/jrm JUN 1 (-\ 2025
Schools Division Office of Panabo City . '
P (o] mf ot {
City Hall Compound, Km. 31, JP THUFRE, PanaBiyERy oY

Tel. No. (084)8231469
Email: panabocity.divisicn@deped.gov.ph
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Adoption of APR Scorecard :
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e . scoretard, shall e subject ta reguiar review and/or updafing considering
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