
C. BDmre genA.a party in rfe±= u4 -to aa e±g --E=ect
'nre DepEd, thmuch the appropriate and rrfurant units, chall:

Hulnan Resource Develormcnt
1. Fbrmulate,  reoommend,  and  implement  polides  and  fram±s

consistent  with  the  princiofes  of  grnderneaporsi`re  reonifroed,
selection,  and  placement,  learning  and  ddelopment,  perhaance
management, and rewards and recognition.

2.  Ouduct capacit3r buildirig for all emplqyses on CRE and in handling
gender issues and concans.

3.  Cireate a pool of GREE expects.

4. Ensure  that  the  implemenfation of the Resuhabased Perfroanee
Marmgement System (RPMS) is genderLresponde,

Icarninf and Derretorment
1.  integrate  gender  in  all  leaning  and  development  programs  and

in-tiam&
2.  Ensure  that  training  methodologies  and  standards  are  grnder-

sensithe.

3.  Enso.re equal opportunities in scholarchipe and trainfng& CondREons
including but not limited to age, pDegnaney, mothrfuood, disabfljties,
cthricity,  or  kek  Of consent  Of apouse  shall  not  be  grounds  for
disquahation.

Einq± Wefro
1.       Ensure that programs that inculeate and sustain the department
Core values, ziespond to emplqrees' varied needs, and promote emphaBnees'
ptrysical, mental, psychological, social and spiritual velLbeing are
gendr-reqapnde.
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2. Ensure that institutional rermands and reoqgnition Systems are gender
reqprmsfro.

3. Ensure inplementation of the grant of special leaves as provided ty
law,  which  include  but  are  not  linited  to  matrmjt3r,  paterrty,  solo
parent, gyneoolqgicaL and VAWC.

4. Ersune enfomoemcnt Of public and private schods' implemenfation ut
and  colnplfance  to  RA  No.  9710,  See.   13.  C  on  the  rmmrfug  of
employees on account of pegnancies outside Of nLarriagr.

D. 8tceaqftyeaL gender a:B4 dcoedqpDed ln€timal me±i±±fe±

" GAD rngl hiht 8md:in lGD"

Dq?Ed shall ensure that the GFrs is instifutiomlized in aH lerreha
of govcmance. Its composition shall be as fomms:
€BmAL ormce
GFPS Head or chalxperson:      Seclietary tor an RECOM

memher designated try the
scerctrty

Me][qLbers:                                 EXECOM meribers dedigrated ty
DcpertBrent Secrtry

kectLnical working Group     Repeseutati`res of Bureaus,
Units, nd Services

Secretariat:

RBalonAL omce
GFFrs Head or Chairperson:
Technical Working Group

Head:
Members:

Bureau of Human Resource and
Ongarizatiorml Development
q3rmoD)

Regional Director

Asst. Flegrd ELctor
Regional GAD Condinator
era be de8igmted ty the Regional
Direetor}
Chief, CLMD
chiof, EasDChief, -
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Head of Secretariat:
Monitoring & Eivaluation:

ecHoone DlvBgron armce

GFrs Head or Chairperson:
Technical Worlring Group

Head:
Members:`

Seaetariat Head:
Monitoring & Evaluation:

9Cmoa

GFrs Heard or ChairpersonMeat-

Chief, FTon
Chief Administrative Offcer
Chief Adminirfuative Oficer for
Ffroce
Chief, rinD
QAD

Schools Di`dsion Superintendent

Asst. Schools Division Superintendent
Division GAD Coordinator
oTo be designated ty the SDS}
Chief, Cundculum haplenentrfron Diviinn
Chief, School Oouemance and Opera:tien
Divichn
Aocountant or Administrative Officer V for
Fhace
Jidministrarfure Officer V tfudmin. Services)P- Offior
SGOD,  SEES/EPS 11 for HRE
ScOD,  SEFrs/ EPS 11 for Sfrool
Manngrment M a E

sehcol Head
School GAD Coordintor
ITo be designated ty the Frinctpal)
Asst. Frinofpal/ Dcpa[rtment Head for
SHS
Grade I.evel Coordinator/ a Gl€mentaqn
GuldaneeTeacher/Coordinator
School Bcoldseeper (Secondarty}
Adrinistra:tire Assistant

The GFrs at an levels of governance chall follow the duties and
funefrons  as  they  apply  preschbed tzy  DepEd  Order  No.  27,  a.  2013
a:IatttAed Qridettn!es and Prooediues on the Estdedehmeat Of DapBd Gender
and Deuefupmend Focal Pohi dystem at the REgianat Division, and School
dezieis,    Dq}Ed    Memorandum    Q)M}    No.     140,    a.    2012    entitled
BsrmENchmeat  aif  Gender  and  Devetrynen:±  toed  Pthf  tystqu  andL
appropriate guidelines issued ty the Pew.
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GAD Pth±±fe± -nd Btidrethz

As mandated under Section 36 {a) of HAL No. 9710 or the Afagna
aznde[  qf "fomgnb  the  DepEd  chall prepare  an  annual  GAD p&an  and
budget  ropB}  to  address  gender  issues  and  concerrLs  based  on  its
mandates,  the  agenq7is  GAD  agend,  the  gender.eqqulity  agpnda  Of
government,    and    other   GAD-related   lams,    polities,    rianfty    and
commfiments. 'The GFB Shall be aecomprnied ty a GAD Acoomgivchmeut
Reprit for the pndous year. The anoumt to be amo€ated and utilized for
the. implemerfeation  Of  GAD  FnAs  shall  be  drarm  from  the  age:nqrfe
malntemamce and other operating expenses, capital outlay, and personmed
services, and sham be at least 5 pcocent (5%) Of the agrngivs total budgpt
apprapriations for the year.  The GAB Hanning and birdgcting prBeess
shall follow the  specific guidelines  issued  ty Pow,  Drm4,  NREfy and
CCIA

Actirfeies  conducted  to   inclement  the   QREE   Polfq}r  shall  be
chapped to  the  GAD  budget  sut]ject  to  COA Audit  Beliqy  Guldslines.
F\irtber, school activities to address gender issues and concerns chaH be
chapped  to  at  least  5  percent  (§%}  if  the  Maintenance  and  Other
Operating Expenses prooE) sutryect to fts utfli2ation guidelines.
Gitfi-
€omTomphh*erGrimnceOoee±ifeee{Gq

The  Complaint/Grkyranoe  Cammifeee  at  all  laels  shall  cater mud
®aly to thcee complaints/grievances stipulated in DepEd Order 3, a.
2sO4  e:rutftled  Estabtiswhg  a aonxpl&rfu£/ arievanee  aoimrfeese  uth
the Z}eparfuenf a/ Edr¢cBtforty but also grinder-related complaints or
grievances to assure holistie astirance of freedom from coencinm,
discrirninatin, reprisal, tries, and gender-based vinleuse ar abuse.

2.    Inclusion Of legal Counsel will help guide the comphainants on legal
actions to be taken.

3.    All Gc merfubers shall be capacita:ted on GfreE.
4.    The duties and  functions Of the  GC are stipulated under DepEd

Order 35, a. 2004 entitled R€erfedrn a/ *7te dieeilfrmae filbelcifeerfes ®f
{Jse Dapdrfuen€ a/ Ech4cofron. The compoattion shall also foHour the
afnementioned DepEd Order provided that at least one member Of
the GC sham be female, if all the above are nell.

J+`
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Chmudeee oo Deeonm and dreJE;given |cODP

1.   In line with section 4 Of RA No. 7877 otherwise lrmown as the Artfa
Scabla! Hamssment Act of ]995, the Deped in all levels of grvemanae
shall   create   or   strenctheri   a   Committee   on   Deccrtlm   and
lnvestigrtion of cases on sexual harassment. The committee shall be
compesed  Of at  least  one  repcesefltative  from  the  adminisfro:tiorty
teachers, nor-teaching personnel, and students.

2.   The duties and fun€tinns Of the CODI shall fon¢w the grlidelines set
under   CSC   Memorandum   Circular   Q4C}    19,   8.    1994,   mLE
Administrative Order {AO} 68, a. 1gee, and other perfuent pdiciea.

ctll4 Pbofectlon O±±:±ifeee

1. The     Cmfld    PpDtection     Committee    shall     initiate     informatim
dissemimtion  programs  and  ongarize  activities  that  promote  the
protection of chfldren from all forms of abuse, violence, disedminfftiori
and bullbe.

2.  Demehap  and  inplement  a  school-based  refinl  and  mGri€rfeg
eystem.

3.  Establish a eystem for identiSring students who may be suffding from
signifroant  harm  based  on  any'  physieal,  emotional,  or  behawhenl
signs.

4.  Identify, refer, and,  if aFprpriate, report to the appropriate Offices
cases iIN8]wing ch±]d abuse, violence, discriminatirm, and bmlkying.

VI.    punev uormoRlnG drm "Ltwmofl
The  GFrs at all levels of governance  in colhboratinn with their reapectde
planning Offices shall grther feedback on the imphementafron Of the Grader-
Rcaporsive Basic Education Polity from all concerned iutrmal and €EifermaL
stakehotdas.  It  shall  conduct  a  pchodic  rfuew  of this  polity  to  further
enhance its providioms and effectiveness. Furthermore, all concerned offices in
inplementipg   this   pongy   shall   be   guided   tor   the   attached   Gender
Mainstrcaming Monfroring and  Fivaluatinn  Framtavork  (MEF}  and  indicaEtke
inphaenfatin plan.
The new Fhogram Management information ftystem (PMrs) shall be used as a
tool to dosefy monitor the progress and inplementatiori of various prBgrms.
projects, and activities changed against the GAD budget.
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All offices chall comply with the reporting requinent contained in National
Bndg€t Crmar OlBC) No. 567, a. 2017 including the submission of Budget
and  Financial Accountabflity  Raporis  as  prescribed  under  COA-DBM  Joint
Circular No. 2014-I and DBM Circular Letter No. 2016-11.VI.-
drerican Paychchctcal Association & Natirmal As@ocia[tion of School
Peychchogfs&=. |20LE5|. tsohLtfon on gee_er ape scaLal oin&a:tion diuersit=| in
clREdren and adodesoen€s in sohoots. REtieired from
tlfty||+rmqu.ape;esg|erboiut|pdiq]|orieatRIrfur]trdfueredrty.aapEf

dreriean Prycholqgical Assochtinn.2012. Guidelines for Pquhotogieal Fhaedce
with Lesbian, Gay, and Bisexual Clients. ArnerfearE Fispehdygiv 6ql), 1042.
dud: 10.1037/auco24659

Doped   Mcmorandun   No.    140,   a.   2012   Jis8pbifehmen{   qr  Gender  and
Devetopmen± Pooal Poinl Sustem

DdyBd Ordes 35, a. 2004 Revision Of the Griecasee hdehineries Of the
Dqpa~OfELhM3afro

Dapa Order 3, a. 2004 Bstormshing a aorxptwinwaneiraiioe aimmune urn fro
Depa;rimeutofEkbJrfun

Daprad Ondca 40, a. 20L2 DapBd Cund m¢ecton REticE]

Desrad ondca 2T, a. 201?  Guldenpes gnp.PpgeqLres qr?..the_Eissabaprxpap Of
D±Bd CiendeT and Develapmend Focal Pviut Sgstem at the Rragiena± ELriston,
and Sched Leuets

Daprmd Orfu La a. 2015 Esfrormshnerut Of a Pouqi Deue:lqueut Ptooess in ure
DeparfueatofEd±tE±!eafi!aqi

De®Bd ordca LO, a. 20L6 aoaprehenstue VAsttl in sehocts ftminsl fofty=i

Forum for Affi- Women Bducationalists (FAWE). 2005. Gender J3eaponsrire

g;E=g2g:#A.unrbeg£¥g'_,¥H¥EH#E¥%n#:EFNAG¥§£=viEi#EQ2ifetry2°]6.
Interagpney' Netverk for Education in Emergrncie8. 2010. Cfroder equaca/ in
andthnnohedunxfro
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htrahealth International. 2003. Bedsgr Jhactices in Gender Sensdr.ltry/.. 2bed/or
Ba:mut€] Planning/ RaprodiLch:.fe 13ieatth Cfu;ndouha.
National Commission on the Role of rmpino Women & Canadian ]ntema:tional
Deriefopment Ageney (NCRFW). 2003. ThrmsLrtyrtyg the Gouemmeut to Thk
and Act GAD: A Hdndbodk on Gender and De:iretopmen±
frodrg,.Manila.http://libmry.pow.goo.ph/sites/default/files/gmrk-tgtag-
dicfronay.pdf

National Economic and Development Authority and the Unifed Nations
Demetopm€nt rmogramne. {2014}. The Thilippin€s. Fiflin prqpess report,
Millennium development goals. Ehsig City: NEDA & UNDP. Retheved from
htfty://www.neda.gov.ph/wpcontent/uploads/2014/08/FH-5"-MDG
FROGRESS-REPOKr_Now-4irer.pdf

FThilippine Commission on Women, National Economic and Devck]pment
Authority, Department of Budget and Management. 2012. Jun£ Cifezdrr Jto.
2012J31:&LideinesfdrthemapanafionOfiinmralCtenderandDetetopmeat
gtIAD} REaas and Budgets and jhocorripttshmen± Raporfe to hntlemerut the hdegna
apron/or Women Manila: For, NEDA, DOLE.
http://www.dole.guv.ph/thdr/bang/filese/Joint%20Cinculai%20Nd%282012-
81_GiE:tid€liama!5%20faT%20the%20Prxparation°3{tiooc620GAD%20flarfe6£Oand%
20Enidgct%£Oand%20Acconpushment9aeoReports.pdf

FThilippine Commission on Women. 2010. Afagrra Cdrfa a/ Women; rtypfemenftyg
Rtwles and Rqgulatons. Manna=
Far.irttpr||www.dslhe.gpr.ph|ima8pe|&orat|QAD|isel^iar.ces|re:pn]iklhde_talct_fyFTI
O.pdf

Thifippine Commission on Women. 2014. EzrH PREin}pinG Jfrogress ftyor£
Mand,

Repubtic Act No. 10533. Jinhanoed BBsfo Edr4cedm Act a/20J3

5te:pni:Ou& Act No. 7Z:17 Magna Carea Of usabled l\ersous.

Repubtic Act No. 9262 77te AnrfuvIedenoe Against Women and fThegiv CREchm Act
Of20en

R€puunc Act No. 9710 REqgna CfarfB a/ «rorrzeri

The Inside Story on Emerpencies (HEN). 2017. Z}eLgivifens a/sem4al and gender-
basedvialemie.ttkrtypr||www.3rimmens.ong|fe®haire|2®04|0®|0±|dchnditomsg-
soxual-and-gender-based-violence
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The univeredty Of Chicago Pnese. 2010 Chicago Mtimral Of Stz]le CELongo uBL\
http://www.chicagpmanunlofstyle.erg/toots_cifationguide.html/2016rtyle
guide

UN Mcriber Economy. United Nations. CEZ}IA W Generut recommerdctfon Jyo.
25,kJttp&||www:un.nrng|rmoi"rmrtaiidkL|dsm|cedictNI|tecormmlre:nihalrfunrls|Qrermanm«®
2Oncoommendation%2025%cO(EngLich).pdf

UN Member Economy. United Nations. CEDAW Genemz Rlceommenddfros Jto.
28, 19 Cletober 2010,
UH Mcribear Economy. United Nations. OnAW/C/2010/47/GC.2 in
ttttp¢||rmTwh.ohar:ha.rying|eng)isin|hodiis3sL|cedeirm|do®s|CyELAlm-CrJf2k}roxpR-
GC2.pdf

urdted Natinms. L995. BeSjing maffiomf ion Achon q3apA}

`ENESQO. 2000. The DahaT Fhaeu]orfe fior Achon: Bduoafion fioFr An: hdeede\g our
aozzerfure aDm7rfroents. France, UNESCO.
http://unesdae.unesco.ong/images/0012/001211/121147e.pdf

`"ES5cO. 1994r. The Salamarroa S&ateneut and mainewowi fior Achan an Sgiveeial
jveeds Edr4catfozt. Spain, UNESCO.
ttfty||www."nceco.ong|edlNIcat3Idem|pdl|SAIAMA|E.ENn}

\IRES9cO. 200©. Genie:r in Bchroafion RIichuorfe in AsfitrmL:ffic tGBRE} T®chcit
Phomothg Gender BquaEL§] in Bdunatom Ban8}solha \INEScO.
http://unesdoc.unesco.one/imqgps/0018/cO1864/186496E.pdf

l"BSCO. 20L6. Chat in the Ctryen: Bfuoation seetoT responses to vtotenee ha8ied
on sexual orientation and gender idenfty/ expnesston. FTanee..
UNESCO.http://unesdoc.uncsoo.one/images/0024/002447/244756e.pdf

United Nations Women. 2002. Gender mrfuscheamdrtg.. An ocerztiezti
ttkrtypr||www:un.ong|woirme:nrrquedeh|ceaS|prd:f|ed&HSR.pb£

United Nations Women. 2017. Gender aqutafty/ gfossargr.
tHkxpa:||tra3mfrng]eeatse:urn;®"s:n.orB|m!ed|g}oeear!r|vien.phap

United Nations Women. 2017. Gender JEespansriie Z3t4dgregivg.
http://www.chicagpmanualotryle.ong/toots_cifationguide.html

Yog}ralmrta FrincipleB on the A|plieation of international Human Rights Lerv in
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Relation      to      Semial      Orientation      and      Ciender      identfty.      2009.
htto://www.vogvakartaorinciDles.org/

vm. mmenurtr
`This polity Shall take effect 15 days after its puuncation in the Ofiedal Ca"€
or a newspaper of grneml circulation, and chall be registend with the Offide ®f
the National Administrative Register (ONAR} at the Uriverrity Of the Fhffppines
(UP) I+?w Center, UP Dilinan, Quezon Cfty.
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AVIVEX 1

\-:i-,,y::-+}.;,,J,,;.<J,v.^\,.\,-,,--`;,^.-,-,y,;::-`;,.,`,-.-..,::,,i--l`,.-

ltry~:TheD©patmenlOfEducatoncomtrdstoganderequditythroughgendeF+xpngivebasieedueatientohoENcallyd®vetopFffipin®Swithcecesstoqucity,cullun®bqsededucotoninaleoinerLfriendly,
soife, and nuluthg envronmenl, with the pro\dsion ro contlnuoudy Improve Its support syslem§ at all levds Of governance.

.',  , Z!' .`.jeexj..`:I,_I.:.ffto.' `to1'

REEL&`q;a7`,tasrm;1=,"4    .;.       .-§£x      ."'±#J'r'.ii

a        §   ln...    ,,,`.I,`=;iferise39se.~REifeasstu*rdr..#ngRE

•':#`,

*,8ffigngG  _I       `                       _     _ RE----------

UMiwheoulcomeflmpect. KPIS (disaggregate by sex, ogo„.) EBEIS, PMIS, lls, Repch of Planning Sowiee (Co) Baseline ls establlshed dy end
Reduced dispalt.es in enfdiment, NER. GER, CSR mpact Evaluation Of 2017
complefon, portidpdion, cohort Survival,Gender Patty indicator: Dropout rate, Studies, Program
and ieoming achievement bgive®n ermolment ratio, achie\rement rate Evaluation
boys and ¢ds

lNAT)

Infom®dlol. O`rfeom. No. and types Of gender-responsive DepEd order/memo. Planning serviee (Col                                 RO, HGDC rating: _ All 8ender-related polfetes 3r

Improved ger`cler responsi.venes§ of polieies implemented (assessment, Regional crier/memo, PPRD, CLMD, GAD. ESSD. FTAD, HR, SGOD dlssemlmated to al I

DepEd polieies. programs. projects, stondofds, curriculum, LRs, etc.) MEA/MEPA, PIR, PCR Burcous (CO): BHROD,   OLD, BCD, BEA. BLSS, comemed offlees on-t] me
a nd activities |progrom or prpiect) BLR         Schcol (SH, GC, Teclchers, GAD Focal.

completion report SPT)                                 Finanee/Budget Div.
NEDP, REDP, DEDP,S,P/A,P,   HR,S,EBEIS,PMIS,LIS,SBISImpact,EvaluaitonReport.ResearchFindings(SGOD|. District / PSDS

No. and types and gendewesponsiveprogramsandprojectsimplemented col..h.LIE-.a.eielcoEIardmftll`ielo.codrqdhrdemB*®`dE{inelhp,-d.-I-`-.e.€`ofl.fiori|lcoMN"te.I.try",

Gendewesponsive databose utilieed

No. of gendervesponsive researchutilized(impcict.outcome,etc.)

lmm.ddl. Odeom. Percentc]ge completion of Capactry Copacfty Development Cprs. QAD, PLANNING, HROD GMEF Assessment
Increased copacify of DepEd indeveloping.implementing,andmonitch.nggender+esponsiveprograms,prq|ects,andactivities Development Plan Pton, GAD AccomptshmentRepor's Results

Presence of functional gender-responsivedatabase Copacfty DevelopmentPlow,GADAccomgivshmentReports,EBEts,LIS,EHRIS,andotherDepEddotobasesGFPS, QAD. PLANNING, HROD

By 2018 all offices andschoolsinDepEdshollhclveestablished

Number of offices with functional GFPS Ofifee Order Designating CO, RO. SDO. Schools with exlstlng GFPS ln the
Members Of lhe GFPS,CerfitectesofTrawhg CO, RO, SDO, and someschools functional GFPS ( 100%)

Number Of offices with PCW endorsedGADpk]nondbudgel. endorsed GAD pton andbudget CO. RO. SDO. Schools
By 2018 all offices of DepEdshcml`oveendorsed2019GADplonandbudget(loos)



OquI.Gendordyesponsi`ro policies issued No. and tyFre§ Of genderLfesponsivepoliciesapprovedanddissomlraled DepEd Order .Issued GFPS. Q^D. PLANNING, HROD List of gonderLfolotedpolieiesestablishedby .edOf3QOf2018

2. Genderresponsivo oduco«on No. and fyp®s Of genderresponsive DepEd Merro issued GFPS. QAO, PLANNING, HROD ou PPA shdi be desessed
pogroms and prqiects developed programs and prqiects developed/ ed ovahatral ufro
/policies infegroted with gender polleie§ intogroted \^wh gender HGDG PIMME tools by 2018

concas concens
8. Esloblished gendermespou.ve Presence Of genderviesponsivo Dgiv Annual GAD GFps, QAD. pLANNiNG. HroD

All offices hovesubmittedarmual reportslocosyfroms. mechonlsm, praces§es qrstems, mechonisms. processes -openclttonalized(CFPS,M&E,Plarming,eta.I Accomplishment Ropods

4. Gender+esponstve research No. of gender+esponsivo education Ro-h outputs GFps, QAD. piANNING. HroD Reseofch oumA promptly
sfudlos in oducolion Conducted resoch conducted pubtshodordlssemhatodtoptrfreeandpdflcyr"*ee

§, ^nnuol GAD Plan and Budgets Number Of annual GAD Pkyn and Approvol or endorsement CFPS, QAD. PLANNING. HROD All rfues mist IIave onllne

whuioted Budget appeved by theArfugementotCO for subm.leo.ori to PCW stibmtsslonthr®ugivGenderMdrirfumlngMonltorfuB`spe(GMus}try2Oie

6. Capoctry                       I plan on Capocify Development Plan for Capacity Development GFPS, QAD. PLANNING, HROD Ail ofha wth aaeraed
Gender and developmentdsvoioped bepEd approved Pidn caftydevgivmentpfan

7. Inacased net`rork Of DepEd No. Of programs inplemented in Program ropods E>ctomol Pcwhership Serrice (EPS|- CO. Social A» p- repchs ol di
givers/sftyeeholders thch wouldsopporfGRBEactivmb§andFrograms parrier§hip with other stakeholders Mobttization and Net\rorlchg unlt ofhees co cegivsubndtwedconoutohthede"txrdcoducotoninfomdionarstom(EBE[S)

8. Develop/Pockag® resoimee Number. and t|pos Of resource DIstributfon list rgiv CLMD-LRMes    QAAD IHoloondeF.relofodee`roorraledal.regiitrly`qDdotodandmet.avdiobtopedefqurerhadcopir)todilconcenedoJnEI

matedots, good prodices, and Stotehct-thachlanowledgeOftheeducatjoncilneedsoflpandMoregivs,lGBTchlldren,and`romenandgivwrmdtsab«ife§. matedls developed



Annex 2
ImpleinenbtionPlaefortheGcoderMalnsdeamlngMonfeoringandbeluatlonFrslheirerk(Sample
twrful
kevmaTads A-

ultdyperso
PedhNrmme BgdpetqLndl

rma8efunt Set up the M a I TednicalWorking
and Tchnhal G"p estautished
Cndnatkm Working Grmp forensoThghartruniousimplementationOfGenderMainstreninghmEhamewh{N®te:GwftwlpoiriteysternorGADTVvecanserveasM&ETWO)

DtsBemhate tlie Gender
M&E veinstreaming
frameveck to M&E Framewh
stafrolders d isseminated tostak~rsatdffiferentkrfu

Daelop Hamrmbed data
harTrmized beta colkNrfu
colkrsfro instrur"mts
insmnneruts dcetoped andirfutonatized

Rue Buth rna c3petrybuuefty
Capacfty capacftyofkey fortryofbersof
banno officasofthe de a8eney

agency conducedKeyoffi-of thea8eneycapadtatedfrohedonGenderMainstmamngM&E

Din Cdiect baseline Baseline data
data for the colwh at used
lndicafro fortalBrfug
Regulardeta Regrlardata
collecfro for collection for



indfeade indicaifecnducrd asplanned

Developing and GRAD database
maintaining devegiv and
dathases mahtained\ ©froatfro
Distrftyute mad: M&E flaprts

Of raE reportstoall distrihaed /stud
reports keystakuners to key stakeEhoutes

Organize review Rrfewand
and leamingforums/
leerringfomums seesionseducedaspthned

Revbeand catryoutmidterm Midm Feviev
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Alps                       Annual mpLemcntatinn plans
ALS                        AItrmative Lcaming system
ASEAN                   Association of south East Asian Nations
BCD                      Bureau of curriculum Devehapment
BEA                       Bureau of Education Assesanent
BEG                      Basic Education currisulum
BLD                       Bureau of Leaning Delivery
BLR                       Bureau of Leaning Resousees
BLSS                    Bureau of leaner support services

8#                 cREriE%:I:tffifff for Action
CD                          Communications Division
CEDAW                  Convention    on    the    Elimination    of   All    F®rms    of
Disutmination Against Women
CI
CICL
CID
CLMD
COA
CRC
DBM
DEDPs
DepEfl
DLRP
DM
DO
DOH
BRRE
EBB
EFD
EO
EFS
Eso
Eve
EKBCOM
FTrm
GsO
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Currinilum and hastruction
Childr`en in Conflict with the law
Curiculum lmplementatinn Division
Curiculum and Lcaming Management Divistori
OommissiQn on Audit
C®nvention on the Rights ®f the Chfld
Department of Budget and Management
Diwiston Education Devctopment Plans
Department of Education
D€pEd lieaming Resources Poatal
Department Mcmocandum
Department Order
Department Of Hedth
Disaster RIsk Reduction a Management
Finhanced Basic Education
Educational Fatiliti€s Division
EHecutive Order
Educatiori Program SpectaHst/Supervisor
Education Support Services Division
Empleyee Wctfare Division
Executive Condttee
Fierd and Technical Assistance Division
Gender and Development
GAD Aceompuchment Report
Grievance Committee



GAD Focal Point ftystem
Govcmment of the Rapubife of the Philippines
Gender-Responsive Budgeting
Gender-Responsive Baste Education
Higher Education hastitutions
Harmonized Gender and Development Guidelines
Human R€souroe Development
Humari Resource Development Division
International Cooperation Office
lnfor"tion and Communications Technology Service
Information, Education, and Communications
Indigenous Ftoples
lndgivous Peoples Education Office
lmplementing Rules and Regulations
local Gouemment Units
Local Universities and Colleges
Moritoring and Etwaluation
Magma Carta of Women
Millennium Development Goal
Menstrual Hrdene Management
National Educators Academy of the Philippines
National Economic Development Authority
nan-government organizations
National Youth Commission
Office of the National Administrative Rq;rioter
Office of Planning Servke
Programs, Ptojeets, and Activities
Performance-Based Bonus
Funppine Commission on Women
Fhivate Education Assistance Committee
POIfqy Research Division
Pfarfug S€rviee
Persons with Disabmties
Republic Act
Regional Education Development Plans
Redenal Offices
Results-Based Performance Managrmcnt Srsten
Sustainable Development Goals
Schools Division Offices
Senior Education Program Specialist
School Governance and Operations Division
School Health Division
Seder High Siehcol
School Improvement Plans
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UP
VNNI
VAWC
WASH
iRTins
W®men's EDGE
Equality
YFD

School Sports Division
State Universities and` a}llnges
Technical Vocational Institutions
Universal Declaration of Hulrran RIgivts
United Nations Development Programme
University of the Funppines
Violence Against Women
Violence Against Women and their Chfldren
Water, Sanitation and Hjngiene
WASH in schcol8
Won]en's   Empow€rment,    Devetoprment,    and    dender

Youth For"tinn Dirirfun


