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DIVISION MEMORANDUM
SGOD-2025-0002

To:                Assistant schools Division superintendent
Chief Education Supervisor (SGOD)
Chief Education Supervisor (CID)
Education Program Supervisors
Public Schools District Supervisors
AII Elementary and Secondary School Heads/Principals
All Concerned

Subject:       GUIDELIRES ON TIE PREPARATION AND SUBHISS]Oav oF
THE Fy 2025 GENDER AND DEVELorm:ENT (Gael p]AH AND
BUDGET

Date: January 2, 2025

Attached  is  Memorandum  DM-OUHROD-2024-3551  re  Guidelines  on  the
Preparation of the FY 2025 Gender and Development (GAD) Plan and Budset and
DepEd Order No. 32, s. 2017 re Gender-Responsive Basic Education pdiey for yoi;ur.
reference.

Schools/ School GAD Coordinators are expected to revisit their 2025 Gend;r
and Development Plan and Budget (GPB) and align the same with the 2025 GPB of
the Division Office. The fmal GPB from schools are expected to be submitted on or
before January 17, 2025.

Hease be guided accordin

JINRT
Schoo

PhD. CESO VI
ivision Superintendent

RELEASED

JAM  a  6  2025

RE-as#-ve#

fro.aHfmn.qprrt.i*r.e-     A.cove emrml..

Schools Division Of fanabo Cfty
Cfty Hall Compound, Panabo City
Tel, No. (084) 823-1469
Email: panabocit`/.d ivisian @ deped.gov.ph
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'10                   :   Undelsecretaries
Assistant Secre tories
Bureau and Serdce Directors
Regiond Directors
Sch®ois Division fuperfutendeflts

FROM

SUBJECT

DATE

Secondary School Heads

Underseerctarg for REI;rrmn Resormce and
Orgardeafional Dei]ctopmm±

:   GulDELINEs OH THE PREPARAmoN AND suBHlssloN Op THE
FT  2025  GmtDER  AND  DEVErormEHT  {GriDi  oman  AltD
BUDGET

:    1l December2024

1.  In accordance with Section 36 of RepubHc Act (RA) 9710 or the Mqgna Ckrta of
WomerL prcw) , the Thi]ippine Commission on Women (Pow), calls on all national
goveniment agencies and instnmerita]ities to prepare and submit their FY 2025
CIAI) Plan alrd Budget (GPB).

2,  As provided under Section 36 (a} of the Mow, the GAD budget, iwhich is the cost
of implementing GAD PPAs, chall be at least five percent (5%| of the agencyt8
total budget appropriatl®as. As anch, GEBs that d® not nrect the Hin±mi]uin
furs percent (5aJ/o| requirement chau not be endorsed by the EOw.

3.  The computation of the mininiim five percent {5%} GAD budget shall be based
on  the  ageney's  total  budget  appropriations  provided  in  FY  2025  N?tional
Expenditure Ffrogram (NEP). It may be drawn from the agengyts maintenance and
other operating expenses (MOOE}, capital outlay {CO), and/or persorLnel services
(PS).

4.  The determination of compliance to the miri"um five percent {5%) GAD budget
shall be dy ageney and not by c®rfufuent iinlt {e.g., regional, district, or field
offices}. Thus, the GAD budget of a regional office or a constitueat unit may not
neeesearily reach five percent (5%} of its total annual budget allocation, but the
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central office shall ensure that the ageney as a whole will meet the minimum rive
percent {5%} CIAD budget based on the ageney's total budget appropriations.

5.  As specified in the Pew memorandum, the deadline for submis8ierL of the FY
2025 GAD Plan and Budget shall be on 18 November 2024 throuth the Gender
Mainstreaming  Moritoring  ftyten  (GMMS).  However,  after  consideration  of
DepEd's request for an extension, Pew granted said request alrd provided the
Department until 27 December 2024 to comply.

6.  To streamline the process of consolidating GPB submissions from aH offices and
units in the DepartEnent, below is the detailed process:

A.  Steps  in Fbeparfug the  Gum  for the  Central Office  {CO)  and Regional
Odees (RO)

For D\;reck ®A\D Acci:utfies (OlteideFoceisedl and Orgqui;keattothBcaa;taBedp|

I . To facilitate the consoEdation process of the FY 2025 GAD Ham and Budgat
(GFB), the DepEd CO GAD Secretariat conducted two technical trainings for
the  CO  and  RO  CIAD  Coordinators.  The  consonda:ted  outputs  that  were
prepared shall be considered as the Draft GPB" which shall be theii routed
to all DapEd offices for the indualon of their respective GAD activities based
on the prevailing gender issues (Gls) in their functional jurisdiction.

2. Please talse note that the Gls that were reflected in the Draft GPB were
based on the 2025 - 2030 GAD Agenda and Strategic Fhamework therein "GAD
Agenda") [see Arm€x "A|. As such, it is advised that all new activities that
are in near rcha:tion to any existing Gls in the Draft GPB shall be included in
c®hrfu5 5 - 9 ODly.

3. In the absence of relevant Gls, the concerned GAD Coordinator is requested
to accompHsh c®lurms 1 - 9 as these wifl be considered as "new ebtriesa'. It
shall  also  be required for the  GAD  Coordinator to  provide  sufficient data
and/or justification which shall detemine the necessity of the activity for it
to be included in the GPB,

frograms for ltimribirf ua!n

I .  For the attribution, please refer to Armex 8 or the list of DepEd programs
the:t have been pre-sdected for inclusion in the Draft GFB. These programs
were pre-selected based on the fonowing criteria:

a.  Idelitified as one of the areas for gender main8treaming as indicated in
DepBd Order No . 32, s. 2017 or the GerLder-JEiespefrsitJe Etzsfc EdtlcatiEou
(GREE} Poliey; and        .

b.  Identified as priority programs based on the Draft GAD Agenda.

I Client-focused activities are those that address gender iesuee that pertain to the uacqial atrfus CiT women aiard men
stalcholders Of the  agpc3r)  inchiding  the  rfent  or their  diaparity  over  t]end:ts from  and  cont]thu6on  to  a
pdfty/progrzm and/or mqjoct of the aeeney.
a OrEhatin-focused aofvitiee are those that reapmd to gender issftye8 and/or gap/8 in the capacfi5r of the
orgrizafon to integrate a gender dimendion in its progrus. rycteDc or rfucmres.

Room ae& Rizal Building, cepEd Comple* Meralco Are, P3slB Citi/ 1600
Telephone ths,: (+632} 863372a6, I+632) 86318494
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2.  Hograms that were not part of the pro-selected list may still be included
in  the  GPB  provided that their respective  owners will  accompHsh  the
Harmonized  Gender  and  Development  (HGDG}   assessment  tool  and
program proffle form.

3.  A follow-up meeting with  the  concerned CO  program  oimers  shall be
Conducted to verify the scaling and means of verification (MOVs} nsted in
the HGDG assessment tool.

4.  Failure to meet the minimum score of 4% shall automatically revoke the
inclusion of the program. As such, it is imperative for program owners to
pl-Spare alid submit relevant Move to reach the required score in the
HGDG-

5.  In addition, program owners are expected to prepare and submit the
following documents for the HGDG:

a.  Fhogran proffle, CSWs, memoranda, and other issuances rdated to the
implementation of the program;

b,  Sex-disqggregated  data  {for programs  with target  beneficiaries)  and
gender analysis of the SDD couated;

c.  Agenda, minutes of the meetings, and attendance sheets (for program
inplenentation meetings, which hithncht the "GAD" portion in the
agenda and/or discusrion8) ; and

d.  Other relevant documents that are deemed necessary.

6.  As a general rule, the programs that have been pro-selected for incinsion
in Draft GPB (see Annex 8) , need not be included in the GPB of field offices
to avoid dupHcation in tagging.

7.  The ROs, SDOS, and Schools may still submit programs for attribution
provided that they are charged to their respective Maintenance and Other
Operating Expenses {MOOEs) and thqy are not part of the pee-sdected net
of programs for attribution (see Arrmer J3) .

8.  Steps in the bepamtiorL and St]bmisslon of the GEB for the Schools
Division Offices {SDOS| and Sch®ois

®RE PrepaN`rf u®n

1 .  The DepBd Central Office GAD Secretariat shall cascade the Draft GFB for
FY 2025 and the draft GAD Agenda and Strategic Framevrork 2025 - 20sO
to-the RO GAD Coordinators, who in turn, shall prepare and trananit the
drafted Regional GPB to their respective SI)Os.

2.  The SDO GAD Coordinators shall prepare their reapectivc GPB anchored
on the drafted R0 GPB.

3.  'The School GAD Coordinators shall prepare their respective GPB based on
the drafted SDO GPB.

Rcom a02, Rlzal Bultdlrig. OepEd Comple>b Menlco Ace., Pass City 1600
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REB ELbdeston

I.  'The Schools, regardless of whether they are considered haplenenting Units
{IUs} or nan-IU§, Shall submit their duly approved GPB to the SDO.

2.  'The SDO, upon receipt of the GPB of the schools, shall revienr the document
alrd consolidate the sam.e with the GFB of the SDO, The crmsolidated GRE
of the schools and SDO must be submitted to RO.

3.  `The RO shad review and cross-validate the submitted GPB Cif th:e SDg and
schools, ensuring thaLt the entries are aligned with the GAD Agenda.

4.  ThE> RO  shall  submit the consoHdated GPB of the  SD0s and RO to the
DepEd CO GAD Secretariat for review and further consdida:tion.

8.  As  a general reminder,  below are  the  expenses  that €AH  and  GAHHor be
charged to the GAD budget pursuant to Joint Memorandum CHroular {lJMC) N8.
2022-01 of the Thilippine Commission on Wcmen G}CW}, National Econondc and
Development Authority {NEDA}, and Deparfuent of Budget and "anagrment
(DBM) dated 28 December 2022, as fonows:

Eaapen=es that S±4H be chnnged! t® the GAD ha+&gct

a.   Capacity development on GAD;
b.  Activities related to the establishment and strengthening af enabling

mecharians that support the GAD efforts of agencies (e.g. VAur desks,
Gum Comer, eke,,);

c.   Salaries of ageney personnel assigried to plali, implement and mrmitor
GAD PPAS on a full-tine basis;

d,  Agemdes me[y cost the time spent by GFrs men,bers and of agenqy
persrmmel doing GAD work and change to the GAD budget;

e.  Ageney programs to address women's practical and strategic needs {e.g.
daycare center, breastfeeding rooms, gender-res|]onsive famfl:y plarming
program among others} ;

I.   Payment of professional fees, honoraria and other services for gender
experts  of  gender  specialists  engaged  try  agendes  for  GAD-r€Iatfd
trainings and activities;

9.  IEC activities (deirelopment, printing and dissemination) that support
the GAD PPAs and Objectives of the ageney

h.  Paid  leaves  allowed  under  the  MciRT,  and  other  GAD-related  haws
aclmowledged  by  the  Pew  (i,e.  extended  matemity  leave  benefits+
paternity leave,  VAWC leave,  sick leave resulting from gynecological
disorder, etc.,) ;

i.   Administrative   costs   or   expenses   related   to   .ongan±zation   Of-or
partieipation in GAD-related activity/ies, i.ef Capadty derrd®pmrm± in
areas other than the office prteniees; attendance of foreign or demestie
confereace8, meetings, workshops.

ftoom 102, R.fat Building DepEd Complex, Meralco Are,, P!!.ng City 1600
telephone hoes,: I+63 2| 86337E06, |+632} 86318494
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E;xperiiBes that GAdtt" be chquged to the GAD ha.dgct

a.  Honoraria Of officials and emprqyees of the agency serving as members
Of the GAD Focal Pdrt fyrstem exoapt lf they serve ae resource persons
durfug trainings, conferences and other GAD-rdated activities

b.  Ftovision for contingeney funds or "other servicesp Of PPAs;
c.   Social, rest and recreation activities.

Bacpenses thee rnapr unT be a;hang.s± €® the GA\D lnrdactlE[:REE5ES que=I
cue_hunft®das__alea±_trt±4_d±e!±±1naia_soes±£teE±_gg±_wi:

a.  Physical, mental and health fitn.ess irfuding purchase Of equipment
and information dissemination matedals;

b.  Constructioli expenses purchase Of equipment (e.g. IT equripmentl and
vehids;

c.   Persons with disabilities dyhDs}- senior citizens- child and IP+elateed
activities;

d.  Other intematiomal and local/domestic cdebratiolis.

9.  In view of the foregoing, the deadline for submi.ssion Of GPBs will be on or before
20 Decedber 2024, to allow the BHROD - EWD GAD Secretariat to reiriew and
consolidate all inputs from the concerned offices and units,

10.For q]iedes and/or concerns, please coordinate with the BI'IROD -END GAD
S ecrefariat        throu Bh        number :        (02)        8635-2456        or        email:
rfes.sceretariaQ@dcoed.rev.oh.

11. Immediate dissemination and compliance with this memorandum is desired.

Copyfurniched:
OF'HCG OF "B sceRTARy

u3HEroD+a:wD/ GAD uxp

froom 102, Rlzal Building, DepEd Compley Meralco Ace., Pastg Cfty acoo
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fuezE  A:   RERERErvcE  Able   ImTHs  FOR  THE   Gre   pREEaEATiem   ARE
stHREillrmH

For eaay rdrence, please refer to the links beloizr:

1.  Draft        GPB        (FY       2025        GAB        Plan        and        B]rdgEtl
https://tinmri.Com/DREDDHiEfto

2.  Dmft   GAD   Agenda    and    Strat€gzc    Fhamewock    £025   -   S03C    -
httes://tinrmrireem/bepE4GADSF

3.  Harmondaed  Gender  and  Dewhpment  Guidelines  Assessnreait  Tool  I
https://tiqmlrd.com/DepEdEREDGTeol

RBgm 102, Rial BuldinE, DeBEd Comder, Meralct>Avev Pa§lg City 16cO
Tefegivone dos.: I+63Z) 86337206, (+iB32} 8E318494
trTlajl Addres: ii5Ec.hrod@depedrgr.ph I Websife: \Ar`rmrdeped.pr.ph
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AmeaE I: DepBd Ehograms for Attrfuti®n

No, PE08raD Strand ts the program ts the program
identified as ®ne ®f pat ®f the

the gender strategies
rmiustrcaDin8 under the dmft

stmtegies in I)0 032,a.2017?Y/N Gae Agenda?Y/H

1 Human ResourceThrfuingandDevctopment(HRTD) HROD Yes Yes

Area: Huzrran FesutunDe!&tzpialnga:Ibfr7urnResourceDeuefomnrm1 J1-. apur.fry-Buihitirng

2 Orgarhational andProfessionalDevelopmentforNon~ HROD Yes Yes

Ama: Htiman Resoztnce ARRE cqpadtr
Teaching Perscrmel &Lb.Area: Himran Resouroe

BuikHng

(OPDRTpl t
3 Special HardshipAIlowance(SrIA) moD Yes Yes

Area: HLeman Ees®&frceSub4rea:Bmcles4ee"ctfiare ARE prionrty pizts

4 Special NeedsEducationPhogran(SHED) CT Yes Yes

Area: Qfwlctzfurty Jhsfrocfan, Ar®a: Cirrrintom andandA-n{ teaeddy Rgiv
8l±_bArea: Leaning DeELneru

-

5 Basic EducationCurriculum{BEC) CT yes Yes

Area: chaTTintwni, instruct6Otry Artma: Ci€rh'exdrm aftd
and AssassmeqtShtbeAmaEz;CirrriaildrmSitandde T1-BtrynREfi3RE

6 Tezctbooks and OtherInstructionalMaterials(TOM) CT Yes Yes

Arcs: Ckerrrfudr»b Jhsfnfctif]rL Arect: Ctrr7t.t=whtm and
dud Aesessnrmf teadhing Rofbm

Sub`Aren: Lean:ing REeaunces
htlHtiha-

7 School-Based FeedingProgram(SBFT} OPS Yes Yes

Anon: Itanring and FseidcprBtfroShdeA:rca:SchoolHieaTh Area: Frfuridy lTzus

8 hat Mile schoolsH08ran HROD Yes Yes

A:Tea: fuREfu= Af f idrbe, FiunziceandAdmiwhstrafialnSit&bchrea:EducationalBac£Eitiles A©EunH=ts

ife Ftcom 102, Rizal Butldhg, DepEd Complex. Mer3ho Aye. Pagiv city lfso
Telephone Nee.: (+632| 86337206, tri3Z) 86318494
Email AIdess: Luec.frod@deped.gov.d I Webetee: ww`Ar,deped€ov.ph
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DepEd  0 R D B R
` ..-. No..3-2  ,a.    2017

29  JUN 20'7

GrinDER-REspomslvB BAslc EDucArfuott roLnctr
To :      Undcr8®cletaries

Assistant Secretaries
Bureau and Service Directors
Regional Directors
Regional Secretary, ARMM
Schools Division Superintendents
PubHc and Private mementary and Secondary Schools Heads
All Others Concerned

I.        The.     Department     of     Education     (DepEd)     issues     the     enclosed
Gender-Reapon8be   Banfe   Brfucatlon   Belley  in  line  with  its   Gender  and
Devdopment (GAD)  mandate  as  stipulated  in  the  1987  Philippine  Constitution,
kepubfro Act {RA) No. 9710 or the AJqgm Chrfa a/ Women (Mow), RA 10533 or the
Ewhameed Eczsie EdztcafrorL Act a/ 20J3, and the Thilippines' Iutrmational Human
Rights  Commitments  to  the  Universal  Declaration  of  Human  RIchts  {UDHR),
Convention  on  the  Elinination  of All  Forms  of Di8dimination  Against  Women
(CEDAW), and the Convention on the RIchts Of the Child (CRC) among others.
2.        `Throuth this potty, the DepEd commits to integrate the principles of gerrder
equality, gender equity, gender sensitivity, non-dischmination and human rights,
in the provichon and gpvemance of basic education. This is in line with the DepEd'8
mandate to ensure aeoess to quality baric education for all.

3.        This  poliey  is  consistent  with  the  DepEd'8  vision,  mission,  values,  and
mandaite.

4.        This pdiqy will remain in force and in effect unless repealed, amended, or
rescinded. All issuanees inccmsistent with this Order are heretry rescinded.

5ircexgdehedy~mofalgrfuct-K*rfe5.

Undensecretay
Officer-in-Charge

End.: A§ stated
Ftefi-c€: N a n e
To be indicated in the Perpetual hdex

under the following sut2jects:

BASIC EDUCIAHON             POHCY
HUMAN RIGFTrs                  pROGRAMs
LEREISLAHON

pRCREcrs
RulA§s AND REGuunoNs

MCD`)/ R I)a 9g!9tr=Fqaponstve Easlc Zraucaznan_Equ_er

ha"cd:::?(JMun=::/A¥L::¥e:7faEiecitri6oo£633-7208/633-72ae/632-136lE6364876/637¢2On!~.deped.rmr.th
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(Enclosure to DepEd Order No. 32, s. 2017)

I.       RAmonAVB
'rhe Philippines is committed under interrmtional and national haws to integra:te
gender  equalfty   into   the   principles,   gpals,   and   prooesee8   ®f  Philipgivne
education.  The  1987  Jxppine  Cbnsrfuffon  provides  that  the  State  .sham
protect and promote the richt of an citizens to quality education at aft kevets
and shall tahae appropriate steps to make education accessELle to all {Ardcte
REV, Section 1).» This provision is aligned `whh the international commitmca:ts
Of the  Gomernmcnt of the RepubEc  of the Frmppin€s  (GRT)  to the  tfrofrierscEZ
DieedaREfian Of RErman Rights QI"FT}, the; bitemdional Oovenaat on Ci&rd and
foREcal Rag:his quccRET), th!e  hatemafional aouenaat om Bcaowwh,  SociaL  and
athLral Rigife qucE:SCETb, th!G Coni]enfion on the Rig:his Of the Cund ¢C"C}, a"1
the Ooiowenfiun on the EREntinafron Of AEL Farms Of mschinthon Agrfust Tifemen
(CEDAW}. The GRP affirms these comm±th_ents throuch the implementatien Of
dbbal  action  plans such  as  the  1995  Eedgivtg fldgromi /er Adim (Stratpgie
Otry.ectivc 8 on Education), the 2015 Afflenrdzm Deue!apment Gcots (Goal No. 2
on Universal Education and Goal No.  3 on Gender Equality), and the 2030
Agenda jdr  ShLstahable  DeirdapTne:ri:1  or  th!!e . Sitistrfuable  DeteBapmerfe  Goals
(Goal No. 4 on Qualfty Education, Goal No. 5 on Gender Equality, and aoal lto.
10 on Reduced lnequnlitie§).

in  Southeast   Asia,   the   Punppines   supports  the   ASEAN  Socio-Cultuml
Community Blueprint 2025, which envisions an inclusive ASEAN that wories
tomard  the achievement of gender cquaHty and the elirinatinn of am forms of
discriminf]tion, and addresses the intersecfronality of wrmen'8 discrimination.
The  Blueprint  ains  to  protect  and  empower  women,  children,  youth,  the
elderly,  persons  with  disabilfty  G*WDs),  ethnic  minority  groups,  aird  ofheqr
vulnera,ble and maprinaliaed groups.

h  2013,  FThhippinc  Congress  passed  Republic  Act  peA}  No.  10533,  or  the
JinhaLnced Jinsis Edreorfun Act a/ 2073, instituting the K to 12 Basin Education
Ppegran.   It   mandates   universal   lrfudeligafroen,   Six   years   of  cleinen€ar)r
education, four years of junior high school, and tvs jrea(a of senior high school
to prwide sufficient tine for mastery of concepts and skills, develop lifefong
lcamers,  and  pepare  graduates  for  tertiary  education,  middle-level  alfms
development,   cmpleyment,   and   entreprcneurchip   {Sec.    4).    Under   tla[t;
I:mplemenfrog  Rules  and  Rk3guhafions  Of  RA  INo.   10533,  the  Deqpen[1:nuedat  Of
Education q}epEd) is mandated to ensure that the basis education cundcululn
is gender- and culture-sensitive q=ule 11, Section 10.2).

That the DepEd chould adhere to such a standard is tinely given the shife in
the gender patttrms in ha8ic education indicatoms in the mflipipines.   EBcan
lso6  to 2012,  boys outnuinbered girls at the elementary level while at €hc
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seeondary level, the oppoedte was true, with girls outnumbering bays. ha the
same  pedod,  girls  outperformed  boys  in  all  lsqy  indicatne,  partieutdrty in
cohort surwhral rate and completion rate q¢EDA & Urmp 2014}.
'Thi&   VIomien?a   Empauverrnen:t   Devctapmerty   and  Gendier  EqunREEL   {TREen*an*s

EZXREj fREn 20Z3T20J6 (Chapter  6:  Edusation}  pubHshed  ty the  Phfliprine
Commission  on  Women  pew)  summed  up the enduring gender  issues in
FThilippine education as follous:

a)  Boys are u"dexpcrferming in key educa:tion indicators compared to girls.
b)  indigenous Peoples qPe)  fan behind in emolment data and experirmce

diserim±nafron.
c)  Higiver education degrees manifest marked grmdsr-segrngatin.
d}  Gender hiases and stereotypes remain and  are  stin embedded in the

curricaila, instructional methods, materialsi and leaning media
e)  Women and givle continue to be vuhamble to sexual harassment and

vinlenee inside schools.

Theresutts®fthe2016Jvrfuindorm!Bc]seuneSife¢dgronVIndeeeeAgrinstGRErfugnty
the Counch for the Welfare of Children and the &givrmzztic 4j8emtime Et2erirmi on
the Jha.saers qf tffindence j±givbgivg CREdem by the Uhfted Nations CifefldrEnag Fimd
qucEF} dew that:

a)  There is a hick prevalence of violence agrirst children among bath hays
arid givls and inneasinedr, mare bays are becoming victims 8f sexual
abuse than give.

b)  Sexual harassment is the most frequzeut form ®f sexual violence, whh
girha   being   partioulariy   vuhaerabfe.    Lesbin,   gay,   hisexuaL   and
tranggender q+GRI) youth are also at risk of sexual violence oommisted
ty their peers.

c)  LGEIT  chfldrcn  are  at  a  higher  rids  for  physical  and  peycholiqgical
bulirfu.

d}  Children's  previous  aperienoce  af vialenee  drive  violent  bcha:wior  in
sehcols.

€)  Despite the hish prewalence of violence, disclosures are reported to be
low. How€wer, teachers are the most common persons childmn disclosed
to and sought help from. As such, teachers and schdel personnel need to
have appreciation and understanding of chHdren's rigivts.

This pelisy seeks to enable the DepEd to undertake gender-main8treaming in
educafron  to  nddrees  both  enduring  and  emerging  gender  and  aexunlfty~
refuted issues in basic educafron, to promote the protection of children from all
forms  Of  grader-rehated  violence,  abuse,  exploftatinn,  discriminatirm,  and
bquying,  and  to  promote  gender  equality  and  nonrdis€riminatfon  in  the
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worldylaee and within the DcpEd.

D.    rmrs
This polity shall apply to all:

a) Officials and employees of the DepEd;
b) Officials and employees of pritrate elementary, junior, and senior hick
sehcots; and
c}  Icanrers  of public  and private elementary, junior,  and  senior hick
schools,  and  Of leaning centers for  Speofal Education and Aifematime
Learning fystem (AI-S) and laboratory schools Of Sta:te Urikerdies and
Cctleges (SUCs) aLnd local Univusfties and Colleges qJUCS).

in    poz4crerNmaEEEif

This poliey provides the guidelines for Gender-Responsive Basic Edueation that
shall allow the DcpEd to integrate the prfuciples of gmder cqualfty, gender
equity,  gender  senchtivfty,   nan-discrimination,  and  human  richts  in  the
provision and govREHrnance of basic edrcatfon. Through this pedey, the DepEd
commits  to  gquder  equality  thaouth  grndepresponsive  haste  edncatinn  to
hchstically  develop  Filipinos  with  access  to  qualfty,  €ultune-hased  basic
cducati®n  in  a  leamerr-friendly,  safe,  and  nurturing  emrinonment  whh  the
provision  to  continuously  improve  its  support  aystcms  at  all  levels  of
governance. Specificafty, this policy Bins to:

a) promote inclusive education that enoure8 givls' and boys' and women?a
and men's equral aoeess to leaning opportunities,  fair treatment in the
lcaming rnrocese, and equitable outoomes as well as access to opportunities
in an aphaes of ife;

b)  prunote the  protecfron of children against  all forms  of gender-based
violence, abuse, discrimination, and butrying in sohcots;

c) address gender-based baricrs and the different forms of discrimination
as a result of being exposed to gender inequality suifeDed ty vulnerable and
manginaifed   groups.   This   includes   taking   affimative   8tepe   where
ncoessary to reduce gender g?pe and disparities in basic education, and
rectifying  throuch  affimative  action  such  discrimination  surfefied  ty  a
gender  gpeup  in  the  workylace  ae  a  result  Of  treattnent  that  fails  to
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riecqgrize gender differences and thus adversely arfects that gender group
(e.g.,   adopting   gender-sensitive   pcomotinn   standards   that   gbe   due
consideration  to  women's  abeenee  from  the  workplace  on  account  Of
mterrity have);

d)  involve  all learners,  teachers,  and nan-teaching personnel and other
stakeholdenB in the promotion of gender equality and nonTdiscrininatica
thaouch their engagement in the  curiculun, leaning rmterife, teaching
mcthoddfogies,   and   support   srfuces  that   chould   not   only  aim   at
c]ininating gender stereot3pes, but also at transforming gpeder relations
t-rd cmpouvermcn:t and social chadgr;

e)   ctrencthen   8tnictures,   eystems,   and   methodelpgies   that   promote
coordination  to  address  gender  dinensions  in  planning,   infolmation
exchange, design, and delivery Of services;

a  ensure  that  publie  and  private  parfuers  are  fufty  oriented  to  adopt
gender-oq`ralfty standards and peoedures in  program inplementatinn and
management; and

g)  continuously  enhance  polity  inplementation  and  sustainahility  of
results      through   pchodie   owicwB,   consultations   whh   stakeholders,
documentation, and promotion of gcod pmctices.

rv.    DrmHiiion op rmus
For the purposes of this Order, the follouring terms chall be understood as
fonows:

a)   Chfl4 prdectlco rcters to pDograns, services, prcoedures, and rfucturea
that are intended to prevent and respond to abuse, pegtect, explaftation,
discrimination, and violence (D.O. 40, s. 2012 or DepEd Chfld notoctinn
Pdiey).

b)   Gcoder refers to the social attributes and opportunities associated urfuh
being male and female and the relationchipe bctveen women and inca and
girls and boys, as web as the rehatione bchveen women and those betveen
men.   These   attributes,   opportunities,   and   relationships   are   sociafty
corstrueted and are leaned through socialize:tion processes. {UN Wouen}
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a)   Gender aadr Devedopmevt |GAD| rrfers to the devctopm€nt perqutiwe arid
praeess that are partickyatory and emprrmering, cquithble, sustain&ble, free
from violence, respectful of human rights, supportive ®f eelfLdstermintizm
and actunlizatinn of human pQtentials. It seeks to achieve gender equralfty
as a fundamental value that should be reflected in developreut chasiees;
seeks to transform society's social, ecommie, and palftical strmchlre& and
qtiestinrs the valfdfty Of gender rdes these asedbe to women and m€ng
contends that women are aedve ageuts of dcelopmeut and not just passive
ndpiemts of devehapment assistarree; and 8trssees the need ®f "men to
axpniae  themseha€s and  participate  in pcktical  prcoesees to  strengivhen
their ]qgrl richts. 04Cw)

d)   Gea4ff errxpmes refers to the ahilfty to identify prbtemg arising from
gender inequality and  discrimination,  even  if these  are  riat  inmediatefy
appaent. quGED

e)   Gender-baaed wlelmce refers to violence that tappets individuals ®r groups
on the basis of their gender. This includes acts that inflict physical, mental,
or semaal harm or suffering, the threat of such acts, cerfucm, and other
deFrintirms of liberty. {UN)

I)    ®eardes-tiaa[ed  dl.edmlBatlon  refers  to  any  gender-based  distinction,
exclusion,  or rerfuction  that  has  the  effect  or purpose  Qf inFair€apg or
nulnging  the  reongnition,  enjeyment,  or  exercise  tBr  men  and  women
regardless of their semral orfenta:tion, gender identryr, and civil status, on
the hasis ®f equalfty of men and women, of human rights and fundamental
froedom8 in the political, economic, soofaL cultural, civil, or any other fieH.

g)   Gender equafty refers to the principle assiertin8 the equalfty af men and
women and their richts to enjqy equal conditions reaHring their full human
poteutiale to contribute to and benefit from the results af dcehapment, and
with the  sta:te recqgndzing that all human  beings are free and equal in
dignity and rights. (MCW}

h)   Gendce equfty moves beyond a focus on equal treatment. It mcars givring
to  those  who  have  less  on  the  hasis  of  needs,  and  talring  s€epe  to
compensate  for historical and social disndvantagrs that pement ivemrm
and: men fli}m otherwise opemting on a level pfaring frold. {AVCRT)

i)    ®cadce  que*don  refers  to  the  way  in  which  a  person  acts  to
crmmunieate  gFnder  within  a  given  culture;  for  €z8ample,  in  terms  Of
clothing,   commundca:tion   patterns   and   interests.   A   pcrson's   gemrier
equssfon may or may not be consistent with soriafty preserlbed gcadsr

pagr§ofal



roles, and may or may not reflect his or her gender identity. (Apfty

j)    ®ea4er-bit lappape is understood as language that is gender seasiti`re or
nob-edst.

8   Gender maBfty is undastood to refer to each person's deeply felt internal
and individual expedenee of gender, which may or may not coneapond
with the sex asrigred at hirth, including the personal sense Of the body
{which may iowohe, if freely chosen, modification Of bodily appearance or
function ty medieal, surgical, or other mearsr) and other expreseione of
gender, including dress, speech, and mannerisms. qrogyckarta Phacipled)

I)   aen4trRaponrfu bAc "ncadm |axp is inclusive .education that
ensures gilts' and beys' and women's and m€n's equal access to leaning
opportunities,  addresses  gender-based  barriers  and  the  interseedon  Of
different forms of discrimination, takes afroative steps where necessary to
reduce gender gaps and disparities in the  management  of the learning
process, provides chfldrcn a leaner-rfendBr envinnment that addresses
their dimase leaning needs and results in the papgpesrive achisvrment of
gender equralfty in educatiorml outcomes.

in)  ®eBder  ±±!=ifee±±±±g  ln  ed:ncadca  is  the  prooese  of assessing  the
inplications for girls and boys or women and men of any planned action,
inrfuding legiala;tion,  polities or programs,  at all lcoels of the education
aystem. It is a strateg}r for malting giris' and womcn&8, as nell as txryB' and
men's,  concerns  and  experfences  an  integral  dinension  of the  design,
imtlementation,  mohitoring,  and  evaluation  Of  education  pdicies  azld
programs so that givts and boys or women and men benefit cqufty, and
inequality  is  not  perpetuated.  The  ultinate  goal  is  to  achieve  gender
equality in education. GcOSOC 1997/2)

n)  ha4er aepcadreae- refers to taking action to comect gender bins and
discriminafron  so  es  to  ensure  gender  equality  and  equity.  It  entaffs
consistent and Systematic attention to the diiferenees befroeen men and
women with a view to addressing structural constraints to gender equralfty.

o)   GAD fun and b4giv |GPB| is not about eneating separate budgets for
women,  or  solely  increasing  spending  on  wrmen's  programs.  Rather,
gender-responsive  budgrting  sects  to  crsure  that  the  codectinn  and
allocation Of public resources is carried out in ways that are eflbetive and
contribute  to  advancing gender equnlfty  and women's empoverneut.  It
should be based on inrd€pth analysis that idcntiGes effective interventioms
for imdementing pdicies and laws that advance women's rights. It prDwides
toots to assess the diflbent needs and contributions of men and women,
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and  bays  and  gins,  within  the  crirfug  revenues,  expendfros,  and
allocations and calls for adjusting budget prides to benefit all groups.
OwOREN}

p|  ®co4er ee±© is the ahilfty to perceive eristing gender diHhaces,
issues,  and  inequralities  and  to  incorporate  these  into  strategies  and
actions. qutrahealth hatemational)

0   bchdre eedcat!oo is an apprunch that enjoins schools to aecommochte
an  children  regrrdless  of their  physical,  intellectual,  emotional,  social,
linguistic, or other conditions {Article 3, Salananca Fhamevurk for Action).
Schools  must adopt  an  inclusive  orientation  as  a  means  Of combating
discrimina:tory  attitudes,  oreating  velcomirig  oommunitie8,  burning  an
inclusive society, and achieving education for all. Moreover, they prvide an
effective education to the majority of chndrm and inprorre the effitieney
and, ultimately, the costngifectivenes8 of the entire education qysten.

r)   Senal orfutrfloD is understood to rrfer to each person's capacity for
profound cmotfonal, arfectional, and sexual attraction to, and intinate and
sexual relations with, individuals of a different gpeder or the same gpeder
or more than one gpeder. tyogyalfarta Ffrocides)

s}   Idenec±e±±fty is an analytieal tool for stud]ring, understanding, and
responding to the ways in whieh sex and gender intersect whh and are
constituted ty other social factors such as age, class, dis&bilfty, ethnicity,
race, religion, sexual orientafron, gender identit3r or gender expession, and
other strfus.

t}   Vledcoce eg±fect i\mca and thdr chudren qrJLmq refers to any act of
gender-based violence  that results in, or i@ lfliely to result in, physical,
sexual, or peychofogical harm or suffering to women, including thais Of
such acts, coerdon, or arbitrary deprivrfen Of tiberty, whether cocuning in
publie or in pri`rate life, as provided under Repurmc Act (RA) 9262 ar rfuB
Anfi:wito3ence Against Vviol!rnen and Tted CIREmen Act Of 2004.

u)  Vldmee eg=fect children ee±=ffi.a h .ch®d. refers to a sinede act or
a series of acts commrfued ty school edbeirfetrators, academie, and nob-
acnderic personnel qgrinst a child, which result in or is likely to r`esult in
physical, sexual, peychological harm or suffering, or other abuses inrfuding
threa:ts of Such acts, hattery, assault, coercion, harassment, or arbinry
deprivation of ubrty. [t includes, but is not Hmited to, physical, semial,
peycholoedcal violence, and other acts of violence of a physical, semral, or
peycholqgical nature that are prqiudieial to the best interest of the child.
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v.     amDmrmspousnrB BAcac rmaAmon
TThrroiu8h  its  GenderLResponsive  Basic  Education  Polity  peHB",  the  Dqpedca-toto:

JL Thbe 1*. thtedc hanenock gcachegLeeapmafoe

ln the decelopmcnt of DepEd's basic education strategie hamowatk, the key
principles  of  gender  eq]rality  ppegramming  in  education  from  Ge"3gr
Hgreafty/ dr  and  Thou¢gh Edr4carfum  (INEB  2010)  chaH  be  adegived.  These
prfucirles are ahidged betow:
a.  €Gemder dyrmmics inpact om education.I
b.  "Gender is nat just about gins."
c.   -Gendermesponsiv€ education is protective.-
d.  "sgEggpegated drta are nonmedotiahie."
a.   `haradsre male and female learners in wroriring toward gender               .*
f.   `Gender i3 a trmsspsectoral issue."
9.   `Angrome can champion gmder equality in education."

I.  Hinirfucan  givder  h  un  Bdiedc*  add  Thegrma,  haqSectg  andI-qurty
th-, mrfuoum, add £±cat
The DcpEd, thaouch the appropriate and rctecant units, chall:

Iearutas Dcmeforment
I.    Adwocate gender equrality in all aapects of developacut and emsurs

that PPAs are made congruent with this polity and are included in
the   Regional   Education   Denrelopment   Flans   queps),   Dinridion
Education Development Hare PEDPs), School inprow€ment mans
(Sire), and Annual lmplemeutation "ans {AIPe).

2.    Indude  in  the  school  calendar  the  ob5ervence  and  octchedons
related to GAD such as but not linited to Woments RE®nth $4arch},
I+esbinn,   Gay,   Bisexual,   and  Tranggrnder  (|iGxp   Fhide  hhamth
(June},   Eireastfeeding  Month   IAugust},   Peace   Education   M®rfe
{September),  Children's  Month  {ifevember},   18-Day  Canpa§gr  to
End VAW quovember 25 to December 12}, and Human Rights lfromth
qbe-btry.
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3.    Support policies on curfulum, instruction, and assessment that
are consistent with the principles of grnderLr`esponchre education.

Curiculum Standards
1.    Enhance and promctc a K to 12 curicutim that integrates gender

equality,   human   rights,   sexuafty,   and   repeductke   bearm
education,   peace  educatin,   environmental  studies,   and   chfld
protectin

2.    Develop a set of GAD and human rights competeneies including, tilt
lrot linited to, oore messages and key oqRoepts such as ieaponedble
parenthood,  equral  opporfurities,  equal  representation  in  pudic
ainins quco, Burcaucraey, Electoml Politics, and Busin€ss}, cto., to
be integrated across lcaming areas and across grade lerrets.

3.    Eaeure  mininum  standards  on  gender  senrfurity  that  will  be
integrated in the sudyeets or lcaming areas, trainingr, curfeular,
co<uricular,   and  crfuarcurrioular  programs  for  leamas  and
trainees-in£-

1.    Ensure  that   all   publie   and  private  schcole,   learning  Centers,
including  fabonatory  schools  Of Sues  and  licus,  chall  maintain
gender-responsive in8truetional detivery and services.

2.    Design gender-r`esponsive models of instruction for basic educatirm
appropriate for all types Of leames.

3.    F®fmulate enabling policies and guidelines for the inplemedafron of
gender-responsive innomati`re teaching and leaning approaches and
assessment  models  for  basic  education  afigned  "Th  curiouham
standardgL

4.    mwide technieal assistance to the field offices in the adoption or
modification of gender-responsive leaning models and strategies.
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I.earning_Enwironmment
1.       Einsurie    a    gendez-responsive    physical    and    social    lcaming
emwironment that promotes respect Jdr all people and has zetutolrmnce
for all foms of dirdmination, violence, and abuse.

2.       Enenire that DepEd personnel are property oriented and trained on
gender equalrty, gexuafty,  and r`eprrducthe health education,  human
rigivts, peace education, and child protection.

3.       Ensure that derrelopment and caparit)r building, through inTserviee
trainingr and worisshope in coordimtion with the National Educafro
Academy  of  the  rmilippines  (NEAFy  and  reharant  pri`nde  education
inst:itutiong, are aligned whh GRERE and capacitate all teaches in both
pudic and private schodts on GREB, human rights educatim, and peace
cducafron.

4.       rmomote  the  in8titutionalization  Of  grnderueaponchre  tcachingr
leaning  plans,  guides,  prooesseg,  actiwhies,  and  mechanisms  andin-,
5.       ELowide  adequrate  and  reaponchre  capady-building  arfu7ities  for
teachers  in dealing with children in conflict `Th the law (CrmJ)  and
children at risk (CAR).

6.       StrCipgthen and sustain the capacity of administrators, guldanoe
counselors,   and   teachers   in   handling   cases   Of  violence,   abuse,
didiscrimination,  exploitation,  and  bulhing,  and  equfty  them  whh  the
technieal   compctenee   in   providing   appropriate   iuterventims   and
immediate refeml.

Etesources
1.       Develop and provide gender-responsive I+earning Resources qu=S)
based on the r"7iew and nwisfon programs, curriculum, social Content
giridelfnes, and other references to ensure that LRs are free from gender
binges and Stereotypes, and use grader-fair and inclusive language,
positive inagrs, and messages.
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2.       Ensure that writers, editors, cwhuators, layout artists, illustrates,
and focal persons of Lps are nell+tmined on gender-requfronesfy
sexualfty, and xpproductive health education, human rights, and peace
educatin.

3.       novide orientation for proapective publiching and dcelopment
teams to emphasizre the inclusion of GAD lngr concepts and core
]nessages in lcaming resource derfelopmrmt.

4.       rmovide GAD lcaming resources.

5.       Update the guidelines in the Dcoelopment of I.earning Resoures
try:

a)    Reinforcing  the   Social  Content  Guidelines  with  GAD   core
messages and key concepts

P)    Modifying the  lnctnictional Design  fuamerrock and including
the  GAD  come  messages  and  lngr  concepts  as  permarut
chaneuts  of the  instructional  design  in  all  printed  kraming
resources, to be ooutestual±zed aecnding to lngr stages

6. Eninre that leaning r`esouroes procured from cstemal sources comrty
with GAD ]ny concepts and cone messages.

7.  Update  and angn the quality assurance of the  leaning resources,
ewhuatin instruments,  and inrmiedoml materials to inelnde grinder
concepts, vahies, and gender-fair language.

8.  Gather  and  uphoad  qualfty+assured  GAD  lcames'  and  teachfrs'
resources to the DepEd licaming Resources Ftortal.

9. Einsure that field offices shall inplement contextualized, localized, and
indigeni=!!ed leaning resources integrating GAD core mescagpe and key
conoqpes.A-t
1.       Enoure that formative and summative assessments at the school
level and any competitions fee.,  contests,  quin bees  at any tevel are
grnddr-reqpoasive and culture-sensitive for all lcamerB,  teachers, and
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other concerned personnel.

2.       Include   CIAD   cone   messaLgps   and   laey   oDnccpts   in   the   test
development   process  specifically  in   the  table   Of  xpffications   as
integrated in the lcaming competendes using gender-fair language.

3.       Chaduct   a   GAD   orientation   for   test-item   wh€crs  to  ensure
educational assessments are GRBEngomgiviant in terms of content and
proced-
4.       Enjoin    all    public    and    private    aecaediting   institutions    or
organizations to inclndc genderLequality elements in their aetaeditatirm
criteria

H=±n±ag art "d4 apmtion*

The DepEd, throuch the appropriate and relcmant units, sham:

L-suDnd
1.       Ehomde5   awareness   Of   GRBE   issues   and'   concerns   in   the
gomemance and opemfrors of schools, leaning Centers, and whdyaees.

2.       Develop  framerrock  polieies  and  standards  for  learner  supput
prqgmms  and  8ervioes  that  integrate  GAD  core  messages  and  lngrcon-
3.       Implement prpgrirms, prqjects, and services of school health, ysuthth
development, and sports detelopmcnt aligned wh GREE.

4.       Conduct capacity buflding on health derrelopment,  school apocts
development, and youth fomation aligned wh guiddines of the GRBE
prfty.

5.      Strengthen    cooperation    and    partnrfuip    wh    apenries,
qugrrizatione, and individuals for puapcees Of edfrocation and other CIAD
support services.

6.      Conduct monitoring and evaluafron and research in aid of leaner
support pdiey denrelopment and service delivery.

page ra Of 2.



School Hearn
1.       Peowide polity standards and guidelhes for the integrated hearm
and   nutrition  pqqgran   and   caparitate  teaching  and  n8mteathhinng
personnel in the inplemeutation of nurfuion suppoct prqgrans, school
heath serviee delivery, and provichn of a healthy school environment.

2.       Ensure that all schods, learning oenters, and `roriaplaees prrmcte
mental hearn and peychosocial support scrvioes aligned whh GERE.

a}    Einsure   enforcement   of   puREc   and   prfuate   sehds'
inpleinentation and compliance whh RA No, 9710, see. 13.a on
nonxpulsinn  Of  women  facufty  and  female  leames  who
become pregnant outside Of zDarriagr.
D  Implement     giri<hild,     adolescent,     and     semral     and
repeductive health services in eveqr school.

3.       Conduct regular focus group discussions or ]routh froims, and
activities  on  health  and  nutrition  issues  as  extrELcundcular  or  co-
currieular activities.

4.       Develop    infomation,    education,    and    communication    qEC}
materials on issues for learners in need of special attention.

Youth Frmafro
1.       Formulate,   recommend,   and   ind€ment   polieie8   for   youth
devetrypment aligned with ORE in coordination with the National Yduth
ckHnznissin ourc).

2.       Conduct  capacfty  building  on  youth  development  aligned  with
GRE.

3.       Activate and mobilizre youth qgarizatiors in all publie and priirate
schools, including habomtory schools of SUCs and IAJCs, to ersune:

a)    Non-dischmination of lcamers in youth meribership
fry    Equal treatment  and  Opportunities to females  and  males  for
academic  honors,  leadership  in  school  or  class  organizations,
journalistic endeavors, and the lfire (See. 35.I.c Of the  MCW)
c)   Rqusentation of the youth in recogniaed activities of the DepEd

4.       Implencnt   Career   Guidance   and   Courseling   programs   and
actilffies  that  give  learncas  career  choices  and  options  aligned  wh
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GRE.

Shioal S-
1. Fomulate, recomnend, and implement policies on spouts dedppment
aligned wh RA 9710, Sec. 14, Women in Sports.

2.  Conduct capacity building for sports development  aHgned with RA
9710, See. 14, Women in Sports.

3.,  Ermure  gender-reaponsitre  inplemcatation  of sports  programs  and
activitica

Pbeprrfe
1.       Gather and anakyae sexrdisaggpegrted data and grndco information
for informed decision maldng.

2.       Monitor  the  inplementatinn  of  the  Basic  Education  Reseawh
Agenda spccifica]ly its GAD component.

3.       Ensure that polieies and studies being r\ewieved ty the service are
aligned whh this pctiqy.

PdbBc Abho H===ee, and £4n!rltfutioo
'rhe DepEd, through the relevant and appropriate units, shall:

Fubfro Aflfro
1.       Estarmch  a  media  netrmock  and  mecharian  for eifecti`re  public
relations   eapecially   on   infomation   dissemination   and   achrocaey
ca]bpaigrs on co,

2.      I.cad    in   ensuring    public    airareness    of   Deprb   gender
maindeaming initiatives partieulady the indementation Of this poGq)I.

3.       Frtyride   diect   8uppoct   to   officials   and   spchespersons   in
commuricatione related to this polity.

4.       Fhovide gutdanee to nggional and schools division commuricatirms
teams   in   inination   dissemination   related   to   DepEdts   gender
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maindeaming efror€B and imptemeatation Of GREB.

5.       Manqg€ communicafrons in relation to GRERE.

Infomafron and Communications Technoloznr ftcHvl
1.       Formulate oomputerizration prgram pofieies and activities aEgped
wh QRE.
2.       Conduct   continuous   capacfty-building   activirfes   to   upgrade
personnel on Icr lmowledge and shills prrticularky on denrelopment of
sex+disagpegrted datchase and other GAD informatin.

Educational Facilities
1.       Fbrmuhie, recommend, and inplement prqgrama far dermelppment
and csfahifshment Of educatioml facflities consistent with the principles
of GREE.

2.       Conduct  capacity  building  to  ensure  that all  facilities  are  safe,
functioml,   adequate,   3anfrary,   gender   and   culture   sensfroB,   and
accessihie to Persons "dih Disabdities qu7D§).

3. GRBE-comgivant schools, lcaming cemers, and rmndaplaees
a}    Frfude women, givrchild, and adelesoent-ffiendly fac:ilities that

met  standards  for  Menchral  lkygienc  Mamgemcnt  PepEd
Order No.  10, s. 2016 or the  aoqprchensfue WLZISEr in Scheais
FRTdrs) RIifech

try    Fhovide school facilities that  meet the standards  for persons
with disahilities  qu7Ds)  qIA No.  7277 or the Aqgrm aaElto qf±rersondb

c)     Fharide teenhubs or adolescent-firfendly apaces Gee.11.03 Of the
RE  Of  RA  No.  10354    or  the  j3eapons"e  mneuthond  and
Rxpflodwiue lteahih ha:uh

d)    Fhovide breastfeeding stations and chfld-minding staitions

e)    Establish vAWc desk in sehcois
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